
 

 
 

 

LIST OF PROPOSED SELECTED CANDIDATES (ARTS AND HUMANITIES) 

The final scores, in compliance with the evaluation and selection process defined within the 
USAL4EXCELLENCE project (1), result in the following list of selected candidates: 

 

REF. CODE NAME/SURNAME SCORE 
PROOPI-450 Jacqueline Adams Moreno 5,00 
PROOPI-490 Arda Akinci 4,91 
PROOPI-421 Andrea Bianka Znorovszky 4,09 

 

_____________________________________________________________________________ 
(1) Evaluation criteria: 

-To be qualified for a fellowship, the candidate must obtain at least 3.5 points (3.5 over 5). Therefore, any 
candidate who has not obtained this minimum score will be excluded from the process. 
 -For each call, 1 fellowship will be reserved for researchers with special needs if the candidates exceed the 
minimum threshold (3.5 over 5).  
-For each call, 3 fellowships will be assigned to each field of knowledge up to 15, with the remaining 5 
reserved for the highest scoring candidates.  
- In case after the first round, the 5 fields of knowledge have not been completed with 3 candidates each, 
and to award all available fellowships, these fellowships will be added to the previous pool (5 fellowships) 
and distributed among the candidates who obtained the highest scores. It will be considered that no more 
than 5 contracts may be awarded per field of knowledge, unless there are no candidates admitted to the 
other thematic fields.  
-Final ranking will also consider that none of the two sexes have a greater presence than 60% or less than 
40%. To this end, this provisional list could be modified incorporating candidates from under-represented 
gender (which were initially listed in the highest positions in the Reserve List) in substitution of those 
candidates from over-represented gender (which were initially listed in the list of selected candidates with 
the lowest scores). 
 
Please refer to the Guide for Applicants (pages 15-17, https://usal4excellence.usal.es/supporting-
documents/) for more details about the evaluation process. 
 
  



 

 
 

 

LIST OF PROPOSED SELECTED CANDIDATES (SOCIAL AND LEGAL SCIENCES) 

The final scores, in compliance with the evaluation and selection process defined within the 
USAL4EXCELLENCE project (1), result in the following list of selected candidates:  

 

REF. CODE NAME/SURNAME SCORE 
PROOPI-453 Laura Cabeza Pérez 4,82 
PROOPI-328 Maciej Sekerdej 4,71 
PROOPI-274 Antonio Alberto Castro Baia Reis 4,64 
PROOPI-430 Renata Hosnedlova None 4,41 
PROOPI-378 Mistry Hemendra 4,07* 

 

(*) fellowship quota for people with special needs  
 

_____________________________________________________________________________ 
(1) Evaluation criteria: 

-To be qualified for a fellowship, the candidate must obtain at least 3.5 points (3.5 over 5). Therefore, any 
candidate who has not obtained this minimum score will be excluded from the process. 
 -For each call, 1 fellowship will be reserved for researchers with special needs if the candidates exceed the 
minimum threshold (3.5 over 5).  
-For each call, 3 fellowships will be assigned to each field of knowledge up to 15, with the remaining 5 
reserved for the highest scoring candidates.  
- In case after the first round, the 5 fields of knowledge have not been completed with 3 candidates each, 
and to award all available fellowships, these fellowships will be added to the previous pool (5 fellowships) 
and distributed among the candidates who obtained the highest scores. It will be considered that no more 
than 5 contracts may be awarded per field of knowledge, unless there are no candidates admitted to the 
other thematic fields.  
-Final ranking will also consider that none of the two sexes have a greater presence than 60% or less than 
40%. To this end, this provisional list could be modified incorporating candidates from under-represented 
gender (which were initially listed in the highest positions in the Reserve List) in substitution of those 
candidates from over-represented gender (which were initially listed in the list of selected candidates with 
the lowest scores). 
 
Please refer to the Guide for Applicants (pages 15-17, https://usal4excellence.usal.es/supporting-
documents/) for more details about the evaluation process. 

  



 

 
 

 

LIST OF PROPOSED SELECTED CANDIDATES (HEALTH SCIENCES) 

The final scores, in compliance with the evaluation and selection process defined within the 
USAL4EXCELLENCE project (1), result in the following list of selected candidates: 

 

REF. CODE NAME/SURNAME SCORE 
PROOPI-402 Laura Calvo Enrique 4,87 
PROOPI-382 Narciso Martín Quijada 4,64 
PROOPI-340 Adam Hockley 4,38 

 

_____________________________________________________________________________ 
(1) Evaluation criteria: 

-To be qualified for a fellowship, the candidate must obtain at least 3.5 points (3.5 over 5). Therefore, any 
candidate who has not obtained this minimum score will be excluded from the process. 
 -For each call, 1 fellowship will be reserved for researchers with special needs if the candidates exceed the 
minimum threshold (3.5 over 5).  
-For each call, 3 fellowships will be assigned to each field of knowledge up to 15, with the remaining 5 
reserved for the highest scoring candidates.  
- In case after the first round, the 5 fields of knowledge have not been completed with 3 candidates each, 
and to award all available fellowships, these fellowships will be added to the previous pool (5 fellowships) 
and distributed among the candidates who obtained the highest scores. It will be considered that no more 
than 5 contracts may be awarded per field of knowledge, unless there are no candidates admitted to the 
other thematic fields.  
-Final ranking will also consider that none of the two sexes have a greater presence than 60% or less than 
40%. To this end, this provisional list could be modified incorporating candidates from under-represented 
gender (which were initially listed in the highest positions in the Reserve List) in substitution of those 
candidates from over-represented gender (which were initially listed in the list of selected candidates with 
the lowest scores). 
 
Please refer to the Guide for Applicants (pages 15-17, https://usal4excellence.usal.es/supporting-
documents/) for more details about the evaluation process. 
  



 

 
 

 

LIST OF PROPOSED SELECTED CANDIDATES (SCIENCES) 

The final scores, in compliance with the evaluation and selection process defined within the 
USAL4EXCELLENCE project (1), result in the following list of selected candidates: 

 

REF. CODE NAME/SURNAME SCORE 
PROOPI-385 Ana Pérez Rodríguez 4,74 
PROOPI-391 German Fabricio Roberto Sborlini 4,73 
PROOPI-502 Cecilia Oliver Velasco 4,64 
PROOPI-369 Diego Cruz Fagua 4,34 

 

_____________________________________________________________________________ 
(1) Evaluation criteria: 

-To be qualified for a fellowship, the candidate must obtain at least 3.5 points (3.5 over 5). Therefore, any 
candidate who has not obtained this minimum score will be excluded from the process. 
 -For each call, 1 fellowship will be reserved for researchers with special needs if the candidates exceed the 
minimum threshold (3.5 over 5).  
-For each call, 3 fellowships will be assigned to each field of knowledge up to 15, with the remaining 5 
reserved for the highest scoring candidates.  
- In case after the first round, the 5 fields of knowledge have not been completed with 3 candidates each, 
and to award all available fellowships, these fellowships will be added to the previous pool (5 fellowships) 
and distributed among the candidates who obtained the highest scores. It will be considered that no more 
than 5 contracts may be awarded per field of knowledge, unless there are no candidates admitted to the 
other thematic fields.  
-Final ranking will also consider that none of the two sexes have a greater presence than 60% or less than 
40%. To this end, this provisional list could be modified incorporating candidates from under-represented 
gender (which were initially listed in the highest positions in the Reserve List) in substitution of those 
candidates from over-represented gender (which were initially listed in the list of selected candidates with 
the lowest scores). 
 
Please refer to the Guide for Applicants (pages 15-17, https://usal4excellence.usal.es/supporting-
documents/) for more details about the evaluation process. 
  



 

 
 

 

LIST OF PROPOSED SELECTED CANDIDATES (ENGINEERING AND 
ARCHITECTURE) 

The final scores, in compliance with the evaluation and selection process defined within the 
USAL4EXCELLENCE project (1), result in the following list of selected candidates: 

 

REF. CODE NAME/SURNAME SCORE 
PROOPI-67 Laura Piedelobo Martín 4,61 
PROOPI-464 Amrita Ghosal 4,55 
PROOPI-233 Andrea Capasso 4,46 
PROOPI-136 Valerio Piazza 4,43 
PROOPI-478 Alberto Almena Ruiz 4,34 

 

_____________________________________________________________________________ 
(1) Evaluation criteria: 

-To be qualified for a fellowship, the candidate must obtain at least 3.5 points (3.5 over 5). Therefore, any 
candidate who has not obtained this minimum score will be excluded from the process. 
 -For each call, 1 fellowship will be reserved for researchers with special needs if the candidates exceed the 
minimum threshold (3.5 over 5).  
-For each call, 3 fellowships will be assigned to each field of knowledge up to 15, with the remaining 5 
reserved for the highest scoring candidates.  
- In case after the first round, the 5 fields of knowledge have not been completed with 3 candidates each, 
and to award all available fellowships, these fellowships will be added to the previous pool (5 fellowships) 
and distributed among the candidates who obtained the highest scores. It will be considered that no more 
than 5 contracts may be awarded per field of knowledge, unless there are no candidates admitted to the 
other thematic fields.  
-Final ranking will also consider that none of the two sexes have a greater presence than 60% or less than 
40%. To this end, this provisional list could be modified incorporating candidates from under-represented 
gender (which were initially listed in the highest positions in the Reserve List) in substitution of those 
candidates from over-represented gender (which were initially listed in the list of selected candidates with 
the lowest scores). 
 
Please refer to the Guide for Applicants (pages 15-17, https://usal4excellence.usal.es/supporting-
documents/) for more details about the evaluation process. 
  



 

 
 

 

WAITING LIST OF CANDIDATES 

The final scores, in compliance with the evaluation and selection process defined within the 
USAL4EXCELLENCE project (1), result in the following waiting list: 

 

REF. CODE NAME/SURNAME USAL THEMATIC PANEL SCORE 
PROOPI-316 Diana Paola Ochoa Lozano SCIENCES 4,34 
PROOPI-470 Daniel Andres Penares SCIENCES 4,31 

PROOPI-428 Muhammad Khashi U Rahman ENGINEERING AND 
ARCHITECTURE 4,31 

PROOPI-468 Cristina Isabel Gonçalves 
Grunho HEALTH SCIENCES 4,29 

PROOPI-424 Subir Halder ENGINEERING AND 
ARCHITECTURE 4,25 

PROOPI-483 Linda Geven SOCIAL AND LEGAL SCIENCES 4,24 

PROOPI-431 John Roberto ENGINEERING AND 
ARCHITECTURE 4,23 

PROOPI-459 Filipe Macedo Pereira SCIENCES 4,19 

PROOPI-445 Pedro Juan Rivera Torres ENGINEERING AND 
ARCHITECTURE 4,19 

PROOPI-454 Danilo Valdes Ramirez ENGINEERING AND 
ARCHITECTURE 4,12 

PROOPI-449 Ramakrishnan Valayathoor 
Narayanan SCIENCES 4,06 

PROOPI-493 Luz Marina Arias Lopez Montes SOCIAL AND LEGAL SCIENCES 4,06 

PROOPI-409 Debashis Naskar ENGINEERING AND 
ARCHITECTURE 4,05 

PROOPI-499 Carolina Bejarano Martínez SOCIAL AND LEGAL SCIENCES 4,01 

PROOPI-317 Carolina María Guzmán 
Valenzuela SOCIAL AND LEGAL SCIENCES 3,95 

PROOPI-413 Joana Prata SOCIAL AND LEGAL SCIENCES 3,93 
PROOPI-504 Xavier Davalos Gonzales SOCIAL AND LEGAL SCIENCES 3,91 

PROOPI-501 Diego Montenegro Lopez ENGINEERING AND 
ARCHITECTURE 3,88 

PROOPI-309 David Antonio Sánchez Paez SOCIAL AND LEGAL SCIENCES 3,83 
PROOPI-345 Lázaro Magdiel Bacallao Pino SOCIAL AND LEGAL SCIENCES 3,82 

 

_____________________________________________________________________________ 
(1) Evaluation criteria: 

-To be qualified for a fellowship, the candidate must obtain at least 3.5 points (3.5 over 5). Therefore, any 
candidate who has not obtained this minimum score will be excluded from the process. 
 -For each call, 1 fellowship will be reserved for researchers with special needs if the candidates exceed the 
minimum threshold (3.5 over 5).  
-For each call, 3 fellowships will be assigned to each field of knowledge up to 15, with the remaining 5 
reserved for the highest scoring candidates.  



 

 
 

- In case after the first round, the 5 fields of knowledge have not been completed with 3 candidates each, 
and to award all available fellowships, these fellowships will be added to the previous pool (5 fellowships) 
and distributed among the candidates who obtained the highest scores. It will be considered that no more 
than 5 contracts may be awarded per field of knowledge, unless there are no candidates admitted to the 
other thematic fields.  
-Final ranking will also consider that none of the two sexes have a greater presence than 60% or less than 
40%. To this end, this provisional list could be modified incorporating candidates from under-represented 
gender (which were initially listed in the highest positions in the Reserve List) in substitution of those 
candidates from over-represented gender (which were initially listed in the list of selected candidates with 
the lowest scores). 
 
Please refer to the Guide for Applicants (pages 15-17, https://usal4excellence.usal.es/supporting-
documents/) for more details about the evaluation process. 
 

_____________________________________________________________________________ 

 

We inform you that any interested party may lodge an administrative appeal against this 
competition and its conditions at the Administrative Court in Salamanca, within a period of two 
months from the day following the publication of the selection results. Likewise, interested 
parties can appeal to the Rector of the University of Salamanca against the actions of the 
committee within one month of having been informed of this decision. In this case, the 
contentious-administrative appeal may not be filed if it is not expressly resolved or the alleged 
rejection of the appeal for reconsideration has occurred, in accordance with the provisions of 
articles 123 and 124 of Law 39/2015, of 1 October, of the Common Administrative Procedure of 
Public Administrations. 

 

Salamanca, on the date of signature 
 
 
 
 
 
José Miguel Mateos Roco 
Vice Chancellor for Research and Knowledge Transfer 
University of Salamanca 
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